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BSBOHSS509A: Ensure a safe workplace
Assessment Tasks: Candidate Guide

Assessment Information

The assessment activities associated with the unit of competency BSBOHS509A: Ensure a
safe workplace are listed below:

Assessment 1: Written = Written answers to questions
Assessment 2: Project = Written responses to tasks
Assessment 3: Project = Written responses to tasks

Assessment 4: Project = Written responses to task

This guide contains all of the assessment tasks required for co
competency BSBOHS509A: Ensure a safe workplace.

Prior to commencing the assessments your assessor Mi [ ou will
be given the opportunity to ask questions and to seek ificati sks, and
your assessor will remain available to support yo

Your assessor is also available to discuss R
applies to your circumstances.
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BSBOHSS509A: Ensure a safe workplace
Assessment Tasks: Candidate Guide

Terms and conditions
Submitting your evidence portfolio

You are recommended to seek the advice of your assessor when putting together your
evidence portfolio in order to confirm that you have provided sufficient evidence of
competency.

You should note that your evidence portfolio must be retained by the Registered Training
Organisation for audit purposes and will not be returned to you. If you wish to keep any
evidence, you should make a copy prior to submission for assessment. You are advised to
make sure you clearly label each answer and task and complete all se
assessment.
If possible, you should also submit copies of any workplace docu that may be relevant
to this unit of competency. In this case you will need to gain ap
from your employer.

Ownership and plagiarism

You are advised by accepting these terms and conditio evidence
that you submit is your own work or the result o [
declaration below you acknowledge your assg ins no material
written by another person except where d if you quote any

order to ensure that
you do not breach Copyright legislati @' be aware that a false declaration may
lead to the withdrawal of a qualificati

Re-submission of your evidence

If your evidence meets the r
Competent (C) in this unit. If yi es not meet the requirements of the unit of
competency you wi mpetent (NYC). If you are assessed NYC, it

Declaration by Candidate

e&t | have presented is my own work and/or the result of my own
aterial written by another person except where | have stated the
a false declaration may lead to withdrawal of a qualification.

. It contains
source. | am aware

CANDIDATE NAME (PLEASE PRINT) CANDIDATE SIGNATURE DATE
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BSBOHSS509A: Ensure a safe workplace
Assessment Tasks: Candidate Guide

BSBOHS509A: Ensure a safe workplace

Elements

1. Establish and maintain an OHS system

Performance Criteria (PC):

1.1 Locate and communicate OHS policies which clearly express the organisation's commitment to
implement relevant OHS legislation in the enterprise

1.2 Define OHS responsibilities for all workplace personnel in accordance with OHS policies,
procedures and programs

1.3 Identify and approve financial and human resources for the effective operation of the OHS system

2.  Establish and maintain participative arrangements for the management of OHS
Performance Criteria (PC):

2.1 Establish and maintain participative arrangements with employees and
accordance with relevant OHS legislation

2.2 Appropriately resolve issues raised through participative arrange
2.3 Promptly provide information about the outcomes of participation a in a manner
accessible to employees

representatives in

3. Establish and maintain procedures for identifying hazards, and assessing and
controlling risks

Performance Criteria (PC): A 4

3.1 Develop procedures for ongoing hazard identifi

risks

3.2 Include hazard identification at the planning

3.4 ldentify inadequacies in existing risk ¢
and promptly provide resources to enable i

3.5 Identify intervention pointﬂOH

4.  Establish and maintain a quality OHS management system
Performance Criteria (PC):

accordance with the hierarchy of control
new measures

g program for all employees as part of the

4.2 Utilise system for G
disease in the organisa

ow identification of patterns of occupational injury and

Required SkiTIs

RS 1. «analyfic skills to analyse relevant workplace data in order to identify hazards, and to
assess and control risks

RS 2. scommunication skills to consult with staff and to promote a safe workplace

RS 3. sproblem-solving skills to deal with complex and non-routine difficulties

RS 4. technology skills to store and retrieve relevant workplace data.

Required Knowledge

RK 1. «application of the hierarchy of control (the preferred order of risk control measures from
most to least preferred, that is, elimination, engineering controls, administrative controls,
personal protective equipment)

RK 2. *hazard identification and risk management
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BSBOHSS509A: Ensure a safe workplace
Assessment Tasks: Candidate Guide

Required Knowledge

RK 3. srelevant legislation from all levels of government that affects business operation,
especially in regard to OHS and environmental issues, equal opportunity, industrial
relations and anti-discrimination

RK 4. sreporting requirements.

Critical aspects of evidence

Evidence of the following is essential:

CAEL1. «detailed knowledge and application of all relevant OHS legislative frameworks

CAE2. sestablishment and maintenance of arrangements for managing OHS within the
organisations' business systems and practices

CAEs3. eidentification of intervention points for expert OHS advice
CAEA4. eprinciples and practice of effective OHS management in a small, jum or large
business.

Employability Skills
Industry and enterprise requirements for the qualification:
ES 1. Communication
sconducting research to collect and analyse information in a range of re
sconsulting with others to develop a range of plans an
«liaising with stakeholders and promoting participativ
*negotiating solutions to new and emerging issues
ES 2. Teamwork
contributing to the development of other teg
*providing feedback on team performance

ES 3. Problem solving
«applying risk management processes to
«assessing financial viability of n atching organisational capability with market
needs

ES 4. Initiative and enterprise

eencouraging creative and innovativi
sidentifying new and e
on them

ES 5.
nsive to changing circumstances
f staff and systems

ES 6.

work role and ensuring all organisational polices and procedures

ES 7.
ire new knowledge and skills to improve team and individual performance
ES 8.
mmunication devices and processes such as internet, intranet, email to produce
ence and reports

to assist the management of information and to assist the planning process

If at any stage of the assessments, the assessor believes that the safety of anyone is in
jeopardy, they will abort the assessment session.
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BSBOHSS509A: Ensure a safe workplace
Assessment Tasks: Candidate Guide

Candidate name:

Assessment 1: Written Test

Instructions to Candidate

You are required to answer the following questions to confirm your knowledge in relation to
unit BSBOHS509A: Ensure a safe workplace.

You may refer to your training materials and other research while completing the answers.
Write your answers in the spaces below using a blue or black pen. Alternatively type a

document and provide a printed copy. If you re-type the document, repeat each question in
the document and type your answer under the question.

Questions and Candidate’s answers Satisfactory

()

1. Each State and Territory is responsible for its own OHS Act, regula d codes

practice. Which two of these three are legally enforceable?

2. What are the two main aims of O

(types) of waste according to the Queensland Environmental

5. If an organisation is in breach of the Queensland Environmental Protection Act 1994, name
two penalties other than criminal prosecution.
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BSBOHSS509A: Ensure a safe workplace
Assessment Tasks: Candidate Guide

Questions and Candidate’s answers Satisfactory
()

6. What is the purpose of the Queensland Anti-Discrimination Act 19917?

7. Name six grounds that are prohibited by the Queensland Anti-Discrimination Act 1991.

8. Equal employment opportunity (EEO) legislati
legal rights of specific groups of people. Id

9. Industrial relations legislation was s ommonwealth Fair Work Act 2009.

What did the industri s legisl

k Act 2009, all employers covered by the national

p tem have an obligation to give each new employee a Fair Work
formation Statementbefore, or as soon as possible after, the employee starts employment.
d by the Fair Work Statement.

10.

11. Name four legislated OHS responsibilities of an employer
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BSBOHSS509A: Ensure a safe workplace
Assessment Tasks: Candidate Guide

Questions and Candidate’s answers Satisfactory
()

12. Name two legislated OHS responsibilities of a manager (supervisor).

13. Name three legislated OHS responsibilities of an employee.

14. Define the term hazard.

15. What is an OHS risk?

2

azard. Name four common potentially hazardous action

17. Your organisation’s procedures for hazard and risk management would explain the use of the
hierarchy of control. Which step in the hierarchy is the first one to try when managing a
hazard?
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BSBOHSS509A: Ensure a safe workplace
Assessment Tasks: Candidate Guide

Questions and Candidate’s answers Satisfactory
()
18. Your organisation’s risk management procedure ensures safety and will generally follow a

path such as:

Identify the extent of the hazard
Identify the risks

Examine and analyse the risks
Assess the risks

Control the risks

Observe and review the process.

What is the advantage of having this cyclic process?

19.

20. Your organisation will have proc e processes for investigating and reporting
on incidents (accidents). Other tha ive requirement, why is it important that
an incident (accident) be investigat

21. Why is it essen \ n on legislation and policies to the workgroup?

22. to develop consultative mechanisms and procedures to encourage worker

e management of health and safety in the workplace?
23. Why is it vital that issues raised from worker consultations are dealt with promptly and

resolved?
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BSBOHSS509A: Ensure a safe workplace
Assessment Tasks: Candidate Guide

Questions and Candidate’s answers Satisfactory
()
24, Why is it necessary that records on the outcomes from issues raised at worker consultations

are then communicated to the workgroup?

25. Why is it important to have an OHS policy and procedure that covers identification and
reporting of hazards in the workplace?

26. Identify an item in an effective OHS system that w require a manag
financial and human resources.

27. If there is a change to be impleme lace, why is it important to ensure hazard
identification through risk manage during the planning, design and
evaluation stages of thegproposed ¢

28. Why is it a good expert in OHS matters when a change in the workplace is

?
29. Identif s that should be covered in an induction program.
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BSBOHSS509A: Ensure a safe workplace
Assessment Tasks: Candidate Guide

Questions and Candidate’s answers Satisfactory
()
30. Identify two characteristics of an effective OHS management system for a small, medium or

large business.

Total Questions 30

Result
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BSBOHSS509A: Ensure a safe workplace
Assessment Tasks: Candidate Guide

Assessment 1 Checklist

Candidate Student
name Number

Unit BSBOHS509A: Ensure a safe workplace

Assessor
name

Candidate Assessment Declaration (tick the relevant box)

The purpose and outcomes of the assessment have been explained Yes
to me

O

No

I have received information about the unit of competency Yes No

O/a

I understand the type of evidence to be collected No

The appeals system has been explained to me

No

I have informed my assessor of any special needs that may ne
be considered during the assessment

O0O0o0o ad

No

Candidate signature Date

L

Assessor comments (tick the relevant box)

RPL / accelerated progression required O no O
Language / Literacy / Numeracy support re O no O
Any other special needs (describe in the spa O no O

Assessor signature Date

Result of assessment - Assessment 1: Written Test

0 2:'3 O nys O | Attempt No 3: s O nys O

Attempt No 1: S L3 ‘\‘ Atte

The candidate’s overa Satisfactory [ Not Yet Satisfactory O

Feedb didate @areverall performance

Assessor signature Date
| intend to lodge an appeal on the above decision ves O nNo O
Candidate signature Date
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BSBOHSS509A: Ensure a safe workplace
Assessment Tasks: Candidate Guide

Candidate name:

Assessment 2: Project

Instructions to Candidate

This activity is related to the unit of competency BSBOHS509A: Ensure a safe workplace.
In particular, you will be required to demonstrate your skills and knowledge in relation to this
unit of competency.

You may refer to your training materials and other research if required. The activity may be
completed in the workplace or a simulated workplace.

Your assessor will use a checklist to record the assessment decision.

Overview

Below are a number of practical tasks to be completed over a per
simulated workplace where you will perform the duties of a manager:
completion of the tasks are to be negotiated between yourself and the
will reflect your ability to:

Project: Communicating the organisati

Your assessor will provide you with instru€ st on which they will
record your satisfactory performance

In this assessment candidates will ne e following documents. For a simulated

ates with the following documents.

The Project Tasks table below cuments that you are required to prepare and
submit in your eviden i0. presented in printed format in a folder or as

Ensure both your na 3 pumber is clearly displayed.
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BSBOHSS509A: Ensure a safe workplace
Assessment Tasks: Candidate Guide

Project Tasks

The following tasks may be completed as a workplace project based on your own organisation and
job role, or as a simulated workplace project based on a fictitious organisation, or an organisation you
are familiar with.

1. In order to communicate the organisation’s commitment to health and safety and legislative
compliance, it is the role of a manager to ensure staff are aware of their obligations and are
updated as changes occur.

e Locate your organisation’s health and safety policies and procedures. If you are in a
simulated workplace your assessor will provide you with the organisatighls health and safety
policies and procedures.

e Describe how you would update your workgroup’s awareness

o Changes in OHS legislation and codes of practice

o Changes in the organisation’s OHS policies, proeedures and progr

o The location of OHS information and how the

o Develop a workplace scenario (or a few 3
may occur within the organisation e.g
machinery, etc.

HS changes that
SDS, new

o Explain the alterations in the org i ‘policy or procedure that are to be
communicated to the workgroup.

e Your explanation sho
use. Technology inclu
used.

s, tools, and processes you would
and other computer programs may be

You are required to f i llowing document:

e Ashortreport 0 your workgroup’s awareness on OHS.

Asse rComm

Satisfactory O Not Satisfactory O

© 2010 United Business Services (Aust) Pty Ltd
BSBOHS509A_sample-Assessment_Candidate Guide.doc Verl.0: April 2010

Page 13 of 25



BSBOHSS509A: Ensure a safe workplace
Assessment Tasks: Candidate Guide

Project Tasks

2. Workplace consultation is vital to health and safety management. During the consultation
process, a manager needs to encourage all staff in the workplace to participate. In a report
describe the processes used to involve staff in decision making with regards to OHS.

e Using the OHS policy and procedures you gathered in Task 1, respond to the following:
o Describe why OHS participative arrangements are so important to the organisation.

o Describe the OHS consultative procedures you or your organisation has in place within
your workgroup.

o Explain how you deal with any OHS issues that are raised thro
procedures and how the outcomes of consultation are recor

o Describe a real (or possible) OHS issue raised during a ¢
workgroup. Explain how you analysed the OHS data and re
in accordance with the organisation’s consultation procedure
control.

o Explain how all members of the
outcomes of the OHS issue.

Assessor Comments:

Satisfactory O Not Satisfactory O

>

Project Tasks

Compile
overall readability, whic
paragraphs.

ents together. They will be assessed separately and then assessed for
cludes use of appropriate grammar and punctuation in sentences and

Assessor Comments:
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BSBOHSS509A: Ensure a safe workplace
Assessment Tasks: Candidate Guide

Assessment 2 Checklist

Candidate Student
name Number

Unit BSBOHS509A: Ensure a safe workplace

Assessor
name

Candidate Assessment Declaration (tick the relevant box)

The purpose and outcomes of the assessment have been explained Yes
to me

O

No

I have received information about the unit of competency Yes No

O/a

I understand the type of evidence to be collected No

The appeals system has been explained to me

No

I have informed my assessor of any special needs that may ne
be considered during the assessment

O0O0o0o ad

No

Candidate signature Date

L

Assessor comments (tick the relevant box)

RPL / accelerated progression required O no O
Language / Literacy / Numeracy support re O no O
Any other special needs (describe in the spa O no O

Assessor signature Date

Result of assessment - Assessment 2: Pro'Iect
Attempt No 1: S L NV | [ A

tN 2: s O Nys O | Attempt No 3: s I nys O

The candidate’s overa NaS Satisfactory [ Not Yet Satisfactory O
Feedb didate @areverall performance

Assessor signature Date

| intend to lodge an appeal on the above decision ves O nNo O
Candidate signature Date
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BSBOHSS509A: Ensure a safe workplace
Assessment Tasks: Candidate Guide

Candidate name:

Assessment 3: Project

Instructions to Candidate
This activity is related to the unit of competency BSBOHS509A: Ensure a safe workplace.
In particular, you will be required to demonstrate your skills and knowledge in relation to this
unit of competency.

You may refer to your training materials and other research if required. The activity may be
completed in the workplace or a simulated workplace.

Your assessor will use a checklist to record the assessment decision.

Overview

Below are a number of practical tasks to be completed over a per
simulated workplace where you will perform the duties of a manager:
completion of the tasks are to be negotiated between yourself and the
will reflect your ability to:

Project: Developing OHS procedure

Your assessor will provide you with instru€ st on which they will
record your satisfactory performance

In this assessment candidates will ne e following documents. For a simulated
workplace assessment, the assessor w didates with the following documents.

uments that you are required to prepare and
submit in your evi presented in printed format in a folder or as
an electronic copy.

Ensure b ber is clearly displayed.
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BSBOHSS509A: Ensure a safe workplace
Assessment Tasks: Candidate Guide

Project Tasks

The following tasks may be completed as a workplace project based on your own organisation and
job role, or as a simulated workplace project based on a fictitious organisation, or an organisation you
are familiar with.

1. An organisation’s OHS procedures which cover hazard identification, risk assessment and
control may need to be altered to accommodate a workplace change. The OHS policy and
procedures from Assessment 1 may assist you with your responses.

e Describe a situation or change in the workplace (real or possible) where you needed to
develop a procedure for hazard identification, risk assessment and ¢
associated risks.

o Procedures to control risks for a workplace change may in

= Job/process/workplace re-design e.g. introduce mecha equipment, re-

= Consultation with employees, their representatives and exper
o Control of associated risks may include:
= Hierarchy of control mechanisms
= Counselling/disciplinary proces

= Housekeeping and storage

e Explain how you incl
of the workplace chang
change.

lanning, design and evaluation stages
zards were not created by the proposed

e Explain the elected and implemented.

e Describe ther i ement the risk control measures and how they were
promptly provi

dure you developed and implemented to control risks using the
t the organisation’s OHS requirements.

identified in existing risk control measures and who you needed to

onitored the outcomes of the risk control measures and if any OHS
s identified as being required. Explain the type of expert advice required or
no expert advice was required.

You are required to provide your assessor with the following document:

e Areport on a workplace change requiring a new procedure which detailed hazard
identification, risk assessment and control of risks and associated risks.

Assessor Comments:

Satisfactory O Not Satisfactory O
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BSBOHSS509A: Ensure a safe workplace
Assessment Tasks: Candidate Guide

Project Tasks

2. Inevery workplace OHS training begins during the induction process and continues with updates
throughout the employment period.

Using the procedure you developed in Task 1 that related to a situation or change in the
workplace (real or possible):

e Develop an OHS training PowerPoint presentation to be delivered to the staff affected by the
workplace change.

o This training will also be used in the organisation’s induction trai
o The number of slides should be no less than 6 and ho m

e In your presentation you will need to cover:
o Any identified hazards

o The controls from the Hierarchy of Contrg

e}

Assessor Comments:

Satisfactory O Not Satisfactory O
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BSBOHSS509A: Ensure a safe workplace
Assessment Tasks: Candidate Guide

Project Tasks

3. There are costs incurred by a company which need to be approved when an OHS program is
delivered. These costs will relate to human and physical resources as well as lost productivity
time.

Using the change that you described in Task 1 and the OHS PowerPoint presentation you
designed in Task 2, write a report that:

e Lists the items to be considered when providing training, including:

o Number and description of participants (construction workers, assembly workers, office
workers)
Total length of training session
Venue and facilities (tables, chairs, tea/coffee etc)
Equipment (PowerPoint, computer, overhead projector et
Handouts, samples (eg PPE, MSDS)

O O O O

e Identifies the structure and methods to be i ini sion, including:
o An outcome statement which describésw ) i viding the training

o What type of activities will b i pants to ensure transfer of knowledge to
the workplace e.g. activity s ers, mentors etc.
o The processes used for obtai back i.e. before, during and after training

e Describes the process i pt’s training.

You are required to provide yo

e A short report on providing
approve.

rogram and the costs that you would need to

Assessor Comments:

Satisfactory O Not Satisfactory O

Project Tasks

.
The overall project task:

Compile all the above documents together. They will be assessed separately and then assessed for
overall readability, which includes use of appropriate grammar and punctuation in sentences and
paragraphs.

Assessor Comments:
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BSBOHSS509A: Ensure a safe workplace
Assessment Tasks: Candidate Guide

Assessment 3 Checklist

Candidate Student
name Number

Unit BSBOHS509A: Ensure a safe workplace

Assessor
name

Candidate Assessment Declaration (tick the relevant box)

The purpose and outcomes of the assessment have been explained Yes
to me

O

No

I have received information about the unit of competency Yes No

O/a

I understand the type of evidence to be collected No

The appeals system has been explained to me

No

I have informed my assessor of any special needs that may ne
be considered during the assessment

O0O0o0o ad

No

Candidate signature Date

L

Assessor comments (tick the relevant box)

RPL / accelerated progression required O no O
Language / Literacy / Numeracy support re O no O
Any other special needs (describe in the spa O no O

Assessor signature Date

Result of assessment - Assessment 3: Pro'Iect
Attempt No 1: S L NV | [ A

tN 2: s O Nys O | Attempt No 3: s I nys O

The candidate’s overa NaS Satisfactory [ Not Yet Satisfactory O
Feedb didate @areverall performance

Assessor signature Date

| intend to lodge an appeal on the above decision ves O nNo O
Candidate signature Date
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BSBOHSS509A: Ensure a safe workplace
Assessment Tasks: Candidate Guide

Candidate name:

Assessment 4: Project

Instructions to Candidate
This activity is related to the unit of competency BSBOHS509A: Ensure a safe workplace.
In particular, you will be required to demonstrate your skills and knowledge in relation to this
unit of competency.

You may refer to your training materials and other research if required. The activity may be
completed in the workplace or a simulated workplace.

Your assessor will use a checklist to record the assessment decision.

Overview

completion of the tasks are to be negotiated between
will reflect your ability to:

Project: Establishing and maintainin
system.

Your assessor will provide you with in [ plete a checklist on which they will

In this assessment candidates will nee llowing documents. For a simulated
workplace assessment, the [ ' s with the following documents.

uments that you are required to prepare and
submit in your evide ay be presented in printed format in a folder or as

an electronic copy.
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BSBOHSS509A: Ensure a safe workplace
Assessment Tasks: Candidate Guide

Project Tasks

The following tasks may be completed as a workplace project based on your own organisation and
job role, or as a simulated workplace project based on a fictitious organisation, or an organisation you
are familiar with.

1. Maintaining a quality OHS management system is a significant function performed by managers.

e In areport respond to the following questions on a review of the OHS management system
you are utilising at your current (actual or simulated) workplace.

o Describe how you would identify frequency patterns of occupati
in an organisation using the OHS records and record keepin

injury and disease

o Use an example relating to the workplace and a job role € ack injury,
wrist injury etc. and the following records and processes to e i
would use to identify frequency, types of injury or disease and
workplace job role

= Incident and accident reports
= Consultation e.g. meetings of group meeting

agendas including OHS item
= First aid/medical post records.

o  Describe the tools and how e them in order to measure, evaluate and
report on the quality of the O .g@bservation, checklists, records, reports,
spreadsheets, etc,

You will need to is in line with or does not meet the

Satisfactory O Not Satisfactory O
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BSBOHSS509A: Ensure a safe workplace
Assessment Tasks: Candidate Guide

Project Tasks

2. Establishing and maintaining a quality OHS management system is a legal requirement and
responsibility of managers.

e Using the OHS improvement you identified in Assessment 3 or another area (real or
potential) in the OHS system that could be improved in order to achieve an organisational
objective, respond to the following:

o ldentify the area to be improved

o ldentify the organisational objective and explain how the OHS system currently does not
meet the organisational objective

o Explain the improvement that would achieve the organisational obj

o Describe the processes used to ensure implementation of the i
workplace

o ldentify the expected outcome of the OHS system adjust
organisational objective?

discuss:
o The organisational policy and development of a
and safety
o The organisation’s procedures and progésses n legislation
o The organisation’s systems and prog i i nges to ensure

elimination or reduction of the
o The organisation’s systems Use cation and consultation
o The organisation’s processes t
matters which is implemented

You are required to provide y:

e Areport on establishing andis i ity#OHS management system.

Assessor Commen

Satisfactory O Not Satisfactory O

7~

Project Tasks

Compile all th cuments together. They will be assessed separately and then assessed for
overall readability, which includes use of appropriate grammar and punctuation in sentences and
paragraphs.

Assessor Comments:
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BSBOHSS509A: Ensure a safe workplace
Assessment Tasks: Candidate Guide

Assessment 4 Checklist

Candidate Student
name Number

Unit BSBOHS509A: Ensure a safe workplace

Assessor
name

Candidate Assessment Declaration (tick the relevant box)

The purpose and outcomes of the assessment have been explained Yes
to me

O

No

I have received information about the unit of competency Yes No

O/a

I understand the type of evidence to be collected No

The appeals system has been explained to me

No

I have informed my assessor of any special needs that may ne
be considered during the assessment

O0O0o0o ad

No

Candidate signature Date

L

Assessor comments (tick the relevant box)

RPL / accelerated progression required O no O
Language / Literacy / Numeracy support re O no O
Any other special needs (describe in the spa O no O

Assessor signature Date

Result of assessment - Assessment 4: Pro'Iect
Attempt No 1: S L NV | [ A

tN 2: s O Nys O | Attempt No 3: s I nys O

The candidate’s overa NaS Satisfactory [ Not Yet Satisfactory O
Feedb didate @areverall performance

Assessor signature Date

| intend to lodge an appeal on the above decision ves O nNo O
Candidate signature Date
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BSBOHSS509A: Ensure a safe workplace
Assessment Tasks: Candidate Guide

Summative Assessment Record

Candidate Name

Unit of Competency BSBOHS509A: Ensure a safe workplace

Assessment Task Date of assessment Satisfactory Assessor Signature
Assessment 1.

Written Test ves NoD

Ass_essment 2: Yes [0 No I

Project

Ass_essment 3 ves O No

Project

Ass_essment 4. Yes [

Project

Assessor's Comments

QM

Compe Not Yet Competent O Re-assessment required O

ASSESSOR NAME (PLEASE PRINT) ASSESSOR SIGNATURE DATE
| intend to lodge an appeal on the above decision ves O nNo O
Candidate signature Date
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